1. Council members help develop the Council's goals, objectives and strategies (for example, the Council State Plan and annual Planning Retreat). How well are the Council's objectives being realized? (If there is room for improvement, please suggest how to make improvement.): 	
 
2. Is the Council/Executive Director relationship a positive, neutral or negative force in achieving organizational goals?
Additional comments?: 	
	
3. How satisfied are you with the amount of Council involvement/communication with the Council Executive Director and staff in between meetings?:  
Additional comments?: 	
	
4. Does the Executive Director demonstrate the necessary skill, knowledge and personal characteristics to accomplish organizational goals?:  
Additional comments?: 
		
5. Does the Executive Director demonstrate good judgment and make good decisions within the limitations of the position?:  
Additional comments?: 		

6. Does the Executive Director recruit and supervise good staff? :   	
Additional comments?: 	
	
7. The Executive Director oversees all Council reports. Are Council reports useful and easy to understand?:  
Additional comments?: 
		
8. Do you have suggestions for making reports to Council members simpler, easier to understand & more useful to you as a Council member?:  

9. What specific steps could the Executive Director take to enhance the contributions of the Council? :  

Another area where the Council might want to reach out in the future (while at the same time doing the same excellent job with other state departments) would be reaching out to key leadership of major Tennessee companies and major Tennessee philanthropic foundations. 	
10. What systems change initiative that the Council has been involved in is your favorite, the most compelling?:  

11. Are there any additional comments you would like to share?:  


